
Appendix 2 
BRECKLAND COUNCIL 

INTERNAL AUDIT – CODE OF ETHICS FOR 2014/15 
 
1. Introduction 
 
1.1 This Code of Ethics sets the minimum standards for the performance and 

conduct of Breckland Council’s Internal Auditors.   It is intended to clarify the 
standards of conduct expected from the Internal Auditors when carrying out 
their duties and promote an ethical, professional culture at all times when 
undertaking audit duties.   This Code applies to all staff responsible for 
delivering Internal Audit within Breckland, Broadland, South Norfolk and North 
Norfolk District Councils, Great Yarmouth Borough Council and the Broads 
Authority, but does not supersede or replace the requirement on individual 
auditors to comply with their own professional bodies’ Codes of Ethics, as 
qualified members or student members, as well as any organisational Codes 
of Ethics or Conduct relating to their employer or the client authorities they 
serve. 

 
There are four main principles, which must be observed in addition to having 
due regard to the Committee on Standards of Public Life’s ‘Seven Principles 
of Public Life’.   The principles involved are as follows: 

 

• Integrity; 

• Objectivity; 

• Confidentiality; and, 

• Competency. 
 
2. Integrity 
 
2.1 Principle 
 
2.1.1 The integrity of Internal Auditors establishes trust and thus provides the basis 

for reliance on their judgement. 
 
2.2 Rules of Conduct 
 

Breckland Council’s Internal Auditors shall: 
 

2.2.1 Perform their work with honesty, diligence and responsibility. 
 
2.2.2 Observe the law and make disclosures expected by the law and the 

profession. 
 
2.2.3 Not knowingly be a party to any illegal activity, or engage in acts that are 

discreditable to the profession of internal auditing or to the organisation. 
 
2.2.4 Respect and contribute to the legitimate and ethical objectives of the 

organisation. 



 
2.3 Summary 
 
2.3.1 Thus Breckland Council’s Internal Auditors will demonstrate integrity in all 

aspects of their work.   Their relationship with colleagues and external 
contacts should be one of honesty and propriety.   Such conduct will both 
support and develop an environment of trust, which provides the basis for 
reliance on all activities carried out by the Internal Auditors. 

 
3. Objectivity 
 
3.1 Principle 
 
3.1.1 Internal Auditors exhibit the highest level of professional objectivity in 

gathering, evaluating and communicating information about the activity or 
process being examined. 

 
3.1.2 Furthermore, Internal Auditors make a balanced assessment of all the 

relevant circumstances and are not unduly influenced by their own interests 
or by others in forming judgements. 

 
3.2 Rules of Conduct 
 

Breckland Council’s Internal Auditors shall: 
 
3.2.1 Not participate in any activity or relationship that may impair or be presumed 

to impair their unbiased assessment.    This participation includes those 
activities or relationships that may be in conflict with the interests of the 
organisation. 

 
3.2.2 Not accept anything that may impair or be presumed to impair their 

professional judgement. 
 
3.2.3 Disclose all material facts known to them that, if not disclosed, may distort the 

reporting of activities under review. 
 
3.3 Summary 
 
3.3.1 Objectivity is a state of mind that has regard to all considerations relevant to 

the activity or process being examined without being unduly influenced by 
personal interest or the views of others.   Breckland Council’s Internal 
Auditors will display professional objectivity at all times when providing 
opinions, assessments and recommendations. 

 
4. Confidentiality 
 
4.1 Principle 
 
4.1.1 Internal Auditors respect the value and ownership of information they receive 

and do not disclose information without appropriate authority unless there is a 
legal or professional obligation to do so. 



4.2 Rules of Conduct 
 

Breckland Council’s Internal Auditors shall: 
 
4.2.1 Be prudent in the use and protection of information acquired in the course of 

their duties. 
 
4.2.2 Not use information for any personal gain or in any manner that would be 

contrary to the law or detrimental to the legitimate and ethical objectives of 
the organisation. 

 
 
4.3 Summary 
 
4.3.1 Breckland Council’s Internal Auditors will therefore utilise information received 

in the appropriate manner and for the purpose it was originally requested and 
provided, as prescribed by the requirements of the above Rules of Conduct, 
and will additionally take suitable steps to safeguard all information made 
available. 

 
5. Competency 
 
5.1 Principle 
 
5.1.1 Internal Auditors apply the knowledge, skills and experience needed in the 

performance of internal auditing services. 
 
5.2 Rules of Conduct 
 

Breckland Council’s Internal Auditors shall: 
 
5.2.1 Engage only in those services for which they have the necessary knowledge, 

skills and experience. 
 
5.2.2 Perform internal auditing services in accordance with the International 

Standards for the Professional Practice of Internal Auditing. 
 
5.2.3 Continually improve their proficiency and effectiveness and quality of their 

services. 
 
5.3 Summary 
 
5.3.1 Breckland Council’s Internal Auditors will not accept or perform work that they 

are not competent to undertake, unless they have received adequate training 
and support to carry out the work to an appropriate standard. 

 
5.3.2 It is also essential that the Head of Internal Audit operates in accordance with 

the best practice guidance recommended in CIPFA’s Statement on ‘The Role 
of the Head of Internal Audit’ and undertakes an annual compliance check 
against the core principles stated therein. 



 
6. Operational Arrangements 
 
6.1 Achieving Compliance with the Code of Ethics  
 
6.1.1 On an annual basis, the Internal Audit Consortium Manager, the Deputy Audit 

Manager and the Mazars Auditors will revisit the Code of Ethics to reinforce 
their understanding of and confirm their on-going commitment to the 
obligations placed upon them as specified in this document, and ensure that 
they continue to fully comply with these when discharging their day-to-day 
duties in relation to Breckland Council. 

 
6.2 Securing Integrity 
 
6.2.1 In order to be assured that the Internal Auditors demonstrate integrity in all 

aspects of their work, quality control processes have been developed to 
protect Breckland Council’s position in this matter. 

 
6.3 Maintaining Audit Objectivity 
 
6.3.1 In addition, it is essential that Internal Audit personnel are able to 

demonstrate independence and hence, objectivity.    To this end, Internal 
Audit staff are obligated to declare potential conflicts of interest as they arise, 
so as to enable other staff to be assigned to specific reviews, thereby 
avoiding any compromising of independence.   Audit objectivity will also be 
upheld, in so far as Internal Auditors will not be able to carry out audits in an 
area where they have had previous operational roles within the last 12 
months.   

 
6.4 Observing Confidentiality 
 
6.4.1 A breach of confidentiality by an Internal Auditor will not be tolerated and will 

result in the expulsion of the individual from the Internal Audit Services 
contract. 

 
 
6.5 Demonstrating Competency 
 
6.5.1 It is a pre-requisite that all Internal Audit staff are aware of and understand: 

• The organisation’s aims, objectives, risk and governance arrangements; 

• The purpose, risks and issues affecting the service area to be audited; 

• The terms of reference for the audit assignment so that there is a proper 
appreciation of the parameters within which the review will be conducted; 
and, 

• The relevant legislation and other regulatory arrangements that relate to 
the service areas to be audited, e.g. Statutes, the Authority’s Scheme of 
Powers delegated to Officers, the Authority’s Financial Regulations and 
Standing Orders relating to Contracts, Partnership/Service Level 
Agreements, Internal Strategies/Policies/Procedural Notes. 

 
 


